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Responsibilities of Department Chairman at S.F.U.

General:

The Chairman of a Department is responsible to the President of the
University for the quality of teaching and scholarship in higDepartment
in acéordance with academic policy established by the Senate. He is also
required to maintain the concern of his Department for effective collabora-
tion between Departments, and for the academic progress of the University
as a whole. He will further ensure that faculty members and students in
his Department are given every opportunity to participate in the academic
life of the University, and to obtain the maximum academic benefit from
their participation in the S.F.U. community.

The departmental Chairman should put the interest of the Department
ahead of his own research interest or the interest of his own specialty or
section.’

The Chairman of theDepartment should be the chief executive officer
of the Department and act as. such. He should consult with other members
of theDepartment on matters of policy and practice, but in the last analysis,
should be responsible for carrying out decisions made by the Department.
He also has the obligation to report any significant dissent.

In the making and development of departmental policy the Chairman
- should seek the advice.of the Department expressed either through a
representative committee or a meeting of the wholeDepartment. The division
of duties between these two bodies may be expected to vary from department
to department, but in general such matters as undergraduate curricula should
be discussed by the Department as a whole, while appointments and promotions
and other confidential matters should be discussed with a committee.

There should be regularly scheduled meetings of the committee and of the
whole Department. The Chairman, however, has a responsibility to protect
individual members of the Department as much as possible from a degree of
involvement in the work of committees that would interfere with their
research activity or other scholarly pursuits. '
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_Specific:

Without limiting the generality of the foregoing, the

Department Chairman has the following duties:

1.

10.

To be responsible for leadership in establishing the
academic quality of his Department, including quality

of teaching, quality of research, interest in the well-
being of students, and interest in the academic progress
of the University.

To supervise and participate in the teaching program of
his Department, including the assignment of specific
courses, tutorials and laboratories by agreement w1th
members of the Department

To recommend to Senate, after consultation with hlS
Departmental colleagues and with the support of Faculty,
the courses of instruction to be offered by his Department.

To ensure that there is in his Department at all times
members of faculty assigned the duties of faculty student
advisors, and that the Registrar is notified of the names.

To collaborate with Senate, and other Department Chairmen
in ensuring that duplication of courses or activities is
avoided, and that the resources of his Department are
used to the maximum advantage of the academic community.

To organize and supervise the graduate work in his Department
in conformity with the policies and practices of the Senate
Graduate Studies Committee.

To recommend to the Dean, and on his approval, to appoint
suitable Teaching Assistantsto authorized positions and to

‘report these to the President each semester.

To recommend to the President, after consultation with
departmental and faculty committees, the appointment of
teaching staff to his Department.

To make recommendations to the President, through the appro-
priate departmental and other committees, on the promotion,
salary increases, renewal of appointments, and tenure, of
members of faculty in his Department.

To prepare the annual estimates for the Department after
appropriate discussions and present them with supporting
material through the appropriate channels to the President.
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13.

14.

15.
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To oversee the budget administration in‘the Department so as to
ensure the best use of the funds available, in conformity with

the purchasing, personnel, and financial policies of the University.
l

Eo supervise the support staff assigned to his Department to ensure

‘efficient and economical operation, and to ensure that within the
'limits of the staff at his disposal that the teaching and research
‘activities of the Department are adequately supported.

To arrange for the Department to be represented on committees

as necessary, and to ensure that his Department carries its fair
share of the committee work required of faculty in the operation
of the University.

To ensure the acceptance of the University within the community
by maintaining close and responsive contact with the academic,
cultural, business and other groups of the province,

To prepare for the President an annual report on the activities
of his Deépartment up to March 31 each year, and have it available
by the close of the spring semester.

Q/}u,( Ko d o Z{‘;/( 4
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Responsibilities of Associate Chairman

A minimum list of duties'of the Associate Chairman of a
department would be as follows: ‘ :

1.

to ascume full responsibility and authority for the duties
of the Chairman during the Chairman's research semester.

to assume full responsibility and authority for the duties
of the Chairman on occasions when it would be impossible
for the Chairman to be present.

to assume additional specific reSponsibiliﬁies within the
Department by agreement with the Chairman and other members
of the Department. :



"and above.
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Appointment of Department Chairman

The appointment of a Department Chairman shall be made by the Board
of Governors on the recommendation of the President who shall be
advised by a committee of faculty newly constituted for each such
appointment. :

The committee of the faculty shall consist of the Academic Vice-President,
the Dean of the faculty concerned, one member of that faculty outside

the Department concerned, and one member of another faculty, both to be

named by the President, and three members of the Department concerned elected
by ballot among members of its teaching staff of. the rank of instructor

At its first meeting, this committee shall name an external advisor who
shall be from another university. Such external advisor shall be, in
the opinion of the committee, one who is a leading academic figure in
the area of the Department concerned. This.external ‘advisor may attend
committee meetings, but shall have no vote. His function is to serve
the committee as one source of information regarding the qualifications,
stature, and abilities of individuals being considered by the committee.

The committee shall not be restricted in the names it may consider nor

the sources it may request to suggest such names. However, to ensure that
the Department directly concerned shall have every opportunity to act as
one source of names for the consideration of the committee, the President
shall inform each member of the Department concerned of the intention to
seek a new Chairman and shall invite the submission directly to the
committee of names of suitable candidates together with any relevant
information.

The recommendation of the committee for a new Department Chairman will
be passed by the committee Chairman to the President, who may transmit
the nomination to the Board for approval or refuse to forward the name.

‘Should the President so refuse, the committee shall be reconvened ‘and

shall receive the President's objections which shall be placed before it
by him. If agreement is not then reached between the President and the
committee, the committee shall proceed to a further recommendation.

The Fresident shall bring the final recommendation to the Board of
Governors, as in (5).

While majority support for a Chairman in the Department is obviously
desirable, it is essential at all times that the chief academic officers
of the University (i.e., the President, the Vice-President and the Deans)
have the right to insist on the appointment to a Department of somebody
from outside the University if the academic conditions within the

- Department in question so require. This will obviously be an unpleasant

situation and one to be faced by all concerned with the appropriate degree
of seriousness. There must, however, be such an option for the situation
where a Department needs the type of academic boost which.it cannot get

by electing one of its own members or one of its own choosing to the
Chairman. (c.f. Duff-Berdahl Report, p.48 et seq).
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Such appointments shall be for a period of three years with provision
for a single reappointment if desired and accepted.

Annually, each Department Head, after conferring with the members of his
Department, shall select an Associate Department Head who shall hold
office for one year and may not continue for two consecutive terms

(see attached document).

A selection committee for appointment or reappointment, as previously
herein described, shall be constituted to make recommendations at least
six months prior to the end of the three year term of each Department

Chairman.
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Responsibilities of Deans

Each Faculty has on previous occasions produced a statement of
the responsibilities of the Dean of that Faculty. There seems to be little
to be gained in attempting to reduce these to a single unified document at
this time, and we therefore recommend that these stand. It is possible that
the new terms of reference for Chairman may make changes in the responsibilities
of Deans necessary, but this should be left until the proposed new system has
a chance to be tested in operation. A period of 8-12 months is suggested
for this moratorium. :
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DEAN OF ARTS

1-

General

a) The Dean will lead the activities of the Faculty, and will
speak for the Faculty as a whole on those occasions when a
synthesis ox interpretation of Faculty opinion is to be offered
to agencies outside the University,

b) The Dean will be chairman of meetings of the Faculty of
Axts, the Arts Heads of Depariments, the Arts Faculty
Graduate Studies Commitiee, and of othexr Faculty committees
for which, ex officio, he secerns the most suitable chairman,

Budgetazx =

a) The preparation, justification and application of departmental
budgets is the responsibility of the Heads concerned, The
principle of open budgeting is retained, .
b) The Dean will ensure that all such budgets arc constructed
according to cerxtain agreed and wniformly-interpreted criteria,
These criteria, which are the comynon measures by which
departmental needs should be calculated, should include such
considerations as faculty work-loads, teaching assistant work-
loads, student-faculty ratio, student enrolments and enrolment
predictions, maximum standardizaticn of line items, required
support staff, ' '

¢) The Dean will represent the Faculties! interests in the
construction of the Univexrsity budget,

Curriculum \

.a) The Dean will supervise curricula developments within the

Faculty to ensure departmental programmes, both undergraduate
and graduate, evolve systematically with a minimum of needless
duplications and a maxirmum of interdisciplinary collaboration.

b) The Dean will further ensure that all programmes conform to
the general regulations of the University,

Standazrds | ' ‘ . -
a) The Dean will be responsible to the University Senate for

ensuring that departmental programmes and examination
systems aim at common levels of scholastic achievement,

“'z
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b) The Dean will be responsible to the University Senate for
ensuring that departmental graduate programmes require
comparable standards of performance at the M, A, and Ph. D,
levels: the Dean will retain a complete set of records pertaining
to all graduate students currently working for higher degrees

~ within the Faculty,

c) The Dean will ensure that recommendations for new
appointments to faculty positions in the Faculty of Arts, and annual
recommendations for promoticn and/ox salary increase for existing
Faculty are scrutinized in the Committee of Arts Heads in order to
maintain a system of equal rewards for equal performances.

August 25, 1967
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The following is a minimwn list of duties fér the Dean of Education

The Dean of Education will be responsible to the Pxesident fox:

| .

1., The overall effectiveness of meetings of the IFaculty, The
Dean will ensure, Inter alia, that matters coming before
Senate and Joint Faculty have been considered by Faculty.

‘2. Represeating the Faculty on Senate and Faculty Council.
3. Representing the Faculty on Joint Board of Teachex Education,

. 4, Co-ordination with the Department of Education on matters
affecting teacher certification and on all other matters
affecting teacher education, '

5. Co-ordination with professional organizations in education
‘on matters of teacher education,

6. Co-ordination on matters of muliilateral interest in the Faculty,
with the object of bringing them iato shaxrp enough focus so that
resolutions can be obtained at meaetings of Centres, Faculty or
Heads. '

o

August. 25, 1967
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DEAN OF SCIENCE

The following are the principal duties for the Dean of Science
at Simon Fraser Univexsity: .

1) General Administrative

The Dean will lead the activities of the Faculty and will
coordinate the activities of the several Depariments, He will chair
meetings of the Faculty and of the Heads of the Sclence Departments
and will synthesize Science Faculty opinion. He will speak for the
Faculty as a whole at those times when the Faculty as a whole is to
be represented.

2) Budgetary

The prmc1plcs of open budgeting w*ll be observed,

2) Each Dcpartmem Head will prepare his own budget and will
provide copies to the Dean and to cach of the other Departments in the
Faculty.

b) The Dean in coasultation with the Department Heads will co~
ordinate Departmental budgets, requiring such modification or justifi-
cation of contentlous items or items of unusual magritude as appropriate.
The Dean will then construct the Science Faculty budget. If agreement
is not reached within the Faculty, the matter will be referred to the
Committee of Heads,

c) The Dean will then speak fox the Facuity when the University
budget is being constructed,

The Dean will corrclate the approaches of the Faculty to
various agencies and Foundations for funds in support of the research
and teaching program. The Dean will be responsible for the deployment
of the funds in the Pxresident’s NRC grant in the best interests of the
~ program of the Faculty as a whole. . '

3) Curriculum

The Dean will supervise curriculum developments among the
Departments so that they evolve systematically and facilitate the devel-
opment of significant areas of interdisciplinary study. The Dean will
‘supexvise the servicing, by the cu*riculum of one Department of the
needs of other Departments. : ‘
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The Dean will maintain supervision of the curricula of the
various Departments with regard to the requirements of professional
schools into which SFU students may transfer. The Dean will speak
for the Faculty as a whole when the requirements of students in
Faculties other than Science, or matters relating to the general \
Unlversity curriculum, are under discussion. ' '

4) Counselling

The Dean will divect the counselling of stidents on matters
gencral to the Faculty as a whole and particularly relating to transfer
between institutions,

5) Research

The Dean will act for the Faculty in the development of intexr-
university research projects. The Dean will engage in research in
such areas as are of interest to him. His research will be considered
to be part of the resecarch efforts of that Department in which he holds

‘his academic appointment and will be fmanced through normal Depart-

mental channels.

6) Science Workshop

The Dean will supervise the operation of the Science Workshop
and will chair the Science Workshop Committee.

The Board of Governors at thelr meeting of December 14, 1966,
approved the foregoing terms of reference, and agreed:

1) That a continuing Dean of Science be appointed.

2) That the appointment as Dean be on a twelve-month basis, .
- initially for a period of three years ard extended by mutual
agreernent,

3) That the Dean of Science would divide his time between the
duties of the deanship and active research work and/or teaching,
and that adequate support staff will be provided to ensure that
the appropriate division of his time is possible.

4) That the deanship carry with it an appointment at the rank of
full Professor in one of the Science Departments.,

August 25, 1967
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Methods of Appointment of Deans

The Faculty of Arts has produced a document on the
selection of a Dean, and this has been accepted by the Board

of Governors. We suggest that this be allowed to stand .for the present.

The Faculties of Education and Science should be asked
to approve the following statement, which follows by analogy
from the earlier document on the a0001ntment of Department
. Chairman.

1. The appointment of Deans shall be made by the Board of
Governors on the recommendation of a committee composed of
the President, the Academic Vice- President, one member of
the faculty concerned selected jointly by the President and
Vice~President, and two members of the faculty concerned
elected by ballot among the members of that faculty. The
three members of this selection committee, other than the
President and Academic Vice-President, shall rank as full
professor or above.

2. The committee shall not be restricted in the names it may
consider nor the sources it may request to suggest such
names. However, to ensure that the faculty directly concerned
shall have every opportunity to act as one source of names for
the consideration of the committee, the President or the
Academic Vice-president shall inform each member of the faculty
concerned of the intention to seek a new Dean and shall invite
the submission of names of suitable candidates, together with
any relevant information, directly to the committee.

v

-



METHOD OF SELECTION OF DEAN OF ARTS

Board Minutes of March 1, 1968

(a) That the Dean of the Arts Faculty be elected

for a limited term, the method of election to be
decided by Faculty;

(b) That the Dean be elected directiy by the
members;

(c) That any member of faculty be eligible for

- the office of the Dean;

(d) That the term of office be two years and that

a retiring Dean has the right to seek re-election.

April, 1968

Y
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SIMON FRASER UNIVERSITY

DEPARTMENT OF ENGLISH
Telephone 291-3111 Arca code 604

9 September 1968

To.the Secretary oI Senate:

Senate Committee on the methods of
appointment, tenure and terms of Deans
and Heads

Minority Report

.

ons in the Committee I was a proponent of

During vhe discussi
the democratic wrocszdures set forth in the Report of the Interim
Committee of Joint Fzculty under the section title "Short Term

]

Appointment by i

These procecdures differ significan ntly from those proposed in the
majority report of this Committee of Senate, under the section on
Anp01ntment of Chairmen end Deans.

I append the reTevant sections of the Interim Committee's
report, &nd refer to paragraphs

‘L.l through 4-7c, and 4-1i througn 4-19.

e et

Ralph Maud

f&/

BURNABY 2, BRITISH COLUMBIA

Democratic Procedures of all academic edminis strators.”

‘/’M

S il (b)
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SECTION Ii-3

-

SZCTION Il-4

~ .2 Acknowledging with res

4-2 That the powers of
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cct and gratitude the

cremendous and unigue coatribu ions made by the
Chancellor of Simon Iraser niversity, Dr. Gordon

Merrit Shrum, and recalling with sincere appreciation
his dedication to the service of this upiversity in
accepting with great roluctance and only upon the urgent
pleading of mombors of the faculty of Simon Fraser
University the nomination for a second term as ‘
Chancellor of Simon IFraser University, the Faculties

of Simon Frascr University in joint session wish to
romind the Chancellor of the words he spoke at his
official investiture in the Fall of 1965 to the effcet
that, having established Simon Fraser University, he

did not intend to run it or to play a major role in

its operation and the Facultics of Simon Frascxr University
in joint session novw ask the Chancellor respectfully to
ronder one more service to this University in resigning
as chairman of the Board of Governoxrs ard in restricting
his functions within the university to the nominal and

ceremonial duties associated with the office of Chancellor,

this being in tae considered opinion’of the Tacultics
and in the light of recent events ia the best interests
of the future of Simon Fraser University.

ANY LEGITIMATE EFFORTS LEADING TO THE ELIMINATION OF TilE BOARb
OF GCOVERNORS AS A COVERNING BODY OF TiE UNIVERSITY, AND TO TH
i 70 TUZ EXLSTING GOVERMING RGDIES WIT

da

TIANSFER OF ITS PGHERS
THE UNIVERSITY. UNTIL SUCH TIME THAT ADPPROPRIATE CHANGES IN
: .

E
HIN

o
[l

Pladuivmit o

P

y
L 1
CAN Dr IMPLEMENTED, JOINT TACULTY IN PRINCIPLE

AN
THE UNIVERSITIES ACT
KS TOR SPEEDY I MPLEMENTATION OF A FACULTY/STU

SUPPORTS AND ASKS DEN
COMMITTEEL TO ADVLISE THE B &RD OF GOVERNORS IN ITS DELIBERATIONS

Recommendations - None

Alternative Considered -

Consideration was given to & committee which made no formal -
recommendations, but waich, if the Board wished, could
exchange information with the Board with respect O the

CAUT censure, the feelings of faculty about various issues
ete. 1t was decided that if such a committee were to be
established it should be done on an informal basis.

THE SHORT TERM APPOINTMENT BY DEMOCRATIC PROCEDURES OF ALL

ik h

ACADEMIC ADMINLSTRATORS

4-1 :

The office of Department Head be known as
Department Chairman. .

2 Department Chairman
should be those delegated to him by the
Department.

4-3 That the texrm of office of a2 Department Chailrman
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(cont'd) be not less than two years noE more than f£ive
ye

rs, the length of term to be determined by
jvidual departments. The term shall be

v

L=4 The Chairman sust be acceptable tO the majority
of the Department. The definition of majoxity
caould be arrived at by the Deparcmente.

4-5 A department may gelect a chairman in two ways:
(&) by election from within its raaks;
{b) from outside the department.

L-{z When a dcpartment elects its Chairman from

within the Department, the Departmental nomince
should be-approved by a Dean's Committee of the
Faculty involved.

L-G> Because the nomination submitted represents the
collective will of the Department concerned, it
would be approved, in normal circumstances, witn-
out questilon. The definition of normal circumstances

arrived at by the council was that which originated
in the Geography Departiment, and is as follows:

Normal circumstances may be taken to imply that the
Department is sunctioning well within the University
and that its members are well regarded DY the wider -
academic community.

L-6c In cases where the' Department chooses a Chairman
from within its ranks who is not acceptable to
the Dean's Committee, after discussions between
th2 Department and the Dean's Committee, the
department may be asked to seek a Chairman from
outside the department. " , J

L-72 Ia the second type of selection of Department
Chairmen, the department seeks the person to
£111 the position from outside the department.
in this case, the Department involved should form
2 search and nonination committee; this committee
should present the names of its final candidates
to the department. Following ratification by the
department the name of the nominee should be brought
before the Dean's Committee of the Faculty in guestion.

4-7b 1f, however, the Dean's Committee finds itself in
disagreement with the Department over the nominee,
then, if disagreement continues, the Dean's
Cormittee and the Department janvolved should reguest
arbitration of the dispute by a mutually acceptable
committee consisting of members of the depar:men:'
discipline from outcide the university. This

~ committee should resolve the dispute by exanining
‘the names of the rominecs considered and the
arguments in she dispute and should then wmake iZ

e mvm A At -~ - AN A=t R P T
rCCO...,..\.’.‘zuL’-«.lOT'.b Known ©o the Deaun' S COInat ove e

.
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{cont'a) : O
o the Depariment. This external decision
should be bincing on both parties to the

D
original dispute.

That the composition of the Dean's Committee
shall be at tne discretion of cach faculty.

Where a departmend decides to formalize the

position of Associate Chairman with an honorarium-

attached, then the procedures followced should be

the same as those outlined for a Department

Chairman. - C

In cases of the b&scncc of the Department Chairman:
(a) where the abscnce is to be shoxt term

(onc month), the Chairman may appoint

an Acting Chailrman.
(b) in casecs whore the absence is to be

longer than one month or the office

is vacant, departments which have

an Associate Chailrman would normally

have this position f£illed by the

. Associate Chairman. Departments which

do not have an Associate Chairman .

should propose &n Acting Chairman or

select an Acting Chairman by the

procedures outlined for Chairman. . .

4-10 In the case of a deadlock in the question of
of the Departmental nominee for the Chaixr
- between the Departiment and the Dean's Committee,
the Department chall be chaired by the Acting
Chairman as appointed by the Dean's Committee.

L-11 The Chairman, OY Acting Chairman (unless

e
o

appointed by the Dean's Committee) may be
removed following the following proceduras: ' -
(a) a petition, signed by at least one :
third of the members of the department;
(b) followed by 2 simple majority vote
of the entire department, the vote
to be held no earlier than 60 days
after the submission oI the petition.
No elected Chairman OX Acting Chairman
shall be subject to & recall vote prior
to four months in office.. :

4-12 The Interim Council of Joint Faculty do¢s~ﬁ6t 

recommend student participation in the election
of the Department Chalrman, but recognizes that
. each Department may have differing views.

This recommendation.provides guidance to
- departments, but recognizes the departmental
perogative in this matter.
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The Interim Councl
departments adopt

¢l

w

cptember 1, 1969.

ct M

t
as scon as possible,

-accommends that a Vo
he oxisting Head no

-
-
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comnends that all
haiymanship systed
but n

The Council further

~

not later than

of confidence in

be construed as

adoption of the Chairmanship system.

Thsf PCrsons appointed to the position of

o
)
}—!
H
<
jo3
O
rh O €t

ti ot
Department Of th
of Full Professo

on and
nOand

1=
such renewal should occur On
circumstancas and only after car

by the faculty.

The conclusion of
be followed by 2
calendar yeer.

2 Dean
-
!

S che university be autos
antable to the appropriate

a Dean should not be less
nor more than five years.

ay be rencwable with
+ecconmendation that
1y in exteptional
cful consideration

the texrm of 2 Dean should
cabbitical leave of one

A Dean may be selected in two ways-

in question.
()

In the latter

from outside th

by election from within the faculty

2 university.
case a Search and Nomiration

committee should be formed by election from

menbers ©

o v

£ the faculty.
nomination, waen ratified Dy Faculty, should
),

ce composed of the Academic

go before! committ
Vice President, the

and three £u11 Profes
involved. The decision
be forwarded to the rre
to the Board of Governo

represents
concerned,
circumstances,

The Dean may be rem

third of department chairmen,

(o)

a majority vote.of the

earxr

That the commi
Academic Vice-

coxmitted consisting ©

ey

the collective wi
it would be approved, in normal
without question.

1
£

S
x

In both cases, the

ved on petition by one-

followed by

faculty in 2 final
ier than one semester
the petition.

nted to select an
should be & search
the President, the

| 3

Deans of the other Faculties,
sors from the faculty
of the Committee shall
ident for recommendation
s, Because the nomination

11 of the faculty

(V%

Chilend 7/[{7,/,3 7



‘ ' S0TION LI 4=20 (coat'd)

(cont'd): three Deans of
' - i represcentative faculty and two

faculLy smcmbers -ac large. This committe
) _ should forward its recommendations to th
o ' : : RBoard of Governors.

c
c

/ 4-21 This Council rocommends that Joint Faculty imacdiately
ostablish procedures for the sclection of an Lcting
Acadomic Vice-President co ‘hold office uacil the
-T2y

e S
Academic Vice-President 1s appointed.
4 22 That the search committee for the President
consist of: ’
. (a) three members of the Board of Governors;
f . (b) tnree Deans ‘of the Faculties
(c) one mcembex of each faculty, elcc cd at
- large;
(&) two representatives from-the student body.
A negative vote by four of the six faculty members
was considered €O constitute & veto.

pl

. 4,-23 The term oI cffice of -both President and Acadenic ...
Vice-President should be five years.
4=24 Both the President and the Academic Vice-Pres: ident
must be acceptable to a Department of the
University with the rank of Full Proiessor.

SECTICN II-5 THAT JOINT FACULTY ACCEPT IN PRINCT LE SLUD"\T PARTLCIPATION
: CIN UNIVERSITY GOVERNMENT

.

5-1 That the Student Affairs Committee bring its
final report co Joint Faculty for debate.

-& © TIAT THE COMWI”TEV SRT UP BY THE MINISTER OF EDUCATION TO
CONSIDER THE CO-OR NATION AND FINANCE OF INSTLTJTIONS OF

" HIG@iER EDUCATION IN B.Cu SHOULD BE BROADENIED TO INCLUDE
VARIOUS MEMBERS OF THE ACADEMIC AND L“X COMMUNITY &XD THAT

oo ANy T
IR O U ROR S

-1

THE COMMITTEE BE DREPARED TO ACCEPRT RIEFS FROM ANY INTEHRES STED
*  GROUP
6 1 That Senate be asked to set up a Committee, or assign

one of its exstxﬁ” committees, to deal specifically
- . with co-oxrdination and ~1nhnce, that this committee
‘ . be charged with investigating these sudje nd th'x
- : holding open hearingZs, from which brieis ¢
prepared or transmission through Senate to
government com nuittee.
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