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(6) The Department should use satisfy the major requirements (while also courses and 400-level timely degree 
some of the additional satisfying their upper division W undergraduate courses completion. 
teaching capacity from 



faculty Department indeed, in many disciplines in Arts and or solidify. 
expectations of application, Social Science), and indeed grant holding is 
assigning them mentors not even typically taken 





temporary instruction budget and therefore is not able to replace faculty on study leave or administrative duties in any departments. This is also true 

for replacing a course release for the graduate chair. At the moment, FASS does not have the resources to replace this teaching. 

8) Research. The 3-year plan was a good first step in planning for the Department and I encourage them to take up 



APPENDIX A 

The External Review recommends strongly that Philosophy have a faculty complement of 14, rather than our current 12. This Appendix aims to 
explain that recommendation. 

As evidenced in the table below In order to mount simply a bare bones set of undergraduate courses (i.e., with any general education courses 
offered only at SFU Vancouver and Surrey where they can still be taught by scssionals), allowing for course releases to the Chair (2) and Grad 
Chair (I; see 







lower division totals 26.5 3190 6.625 

302 Topics in Epistem and Meta 1 35 0.25 

314 Topics in LoCic I 1 5 0.25 

320 Social & Political Philosophy 1 35 0.25 

321 Moral Issues and Theories 1 35 0.25 

322 History of Ethics 0.5 17.5 0.125 

331 Selected Topics 1 35 0.25 

332 Selected Topics 1 35 0.25 

333 Selected Topics 1 35 0.25 

......... 
!lJ 

341 Philosophy of Science 1 35 0.25 

343 Philosophy of Mind 35 0.25 

344 Philosophv or language I 1 35 0.25 

350 Ancient Philosophy 1 35 0.25 

352 17'" Century 





Report of The External Review Team 

Department of Philosophy 

Simon Fraser University 

I. EXECUTIVE SUMMARY: 

I 

We, the members of the External Review Team, visited Simon Fraser University from 
March 25-27,2009, and, together with Gordon Myers, Chair of the Department of 
Economics at Simon Fraser University, met each member of the academic and non­
academic staff individually, as well as groups (self-selected) of undergraduate st
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II. SPECIFIC RECOMMENDATIONS IN ORDER OF PRIORITY 
WITIDN TOPIC: 

Undergraduate Programme and Teaching 

(a)The Department should agree on rough expectations for normal 2-2 teaching with 
respect to numbers of students (within a range) and kind of classes, including 



(1) The SFU undergraduate student association should be encouraged to stage an 
undergraduate conference with UBC students, or to participate in the Prairie 
Undergraduate Student Association conferences. 

Graduate programme and teaching: 

(a) So long as the graduate programme remains at its current size, the department should 
maintain its planned continuing faculty complement of 14, with current members 
replaced, upon retirement, to maintain that number. 
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(b)The department should institute one of the following rules: (1) a faculty member may 
offer only one extra to load directed reading course for graduate students per year, OR 
(2) a graduate student may take no more than one directed reading during his or her 
programme. 

(c)The department should ensure that some of the additional teaching capacity its 
expected new faculty bring is devoted to graduate level seminars, so that each major 
term 3-4 cross listed 400/800 level seminars are offered, and two in the summer term, 
in addition to the pro-seminar and two pure graduate joint seminars witj
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Administration: 

(a)The Graduate Chair should be given course release of one semester course per year 
(for a 2-1 load). 

(b )Just as outstanding teaching demonstrated over a substantial period of time, even in 
the absence of teaching awards, should be recognized cumulatively in increment 
recommendations, so should administrative service that is well over and beyond the 
norm, when it isn't otherwise compensated for. 

(c) Responsibility for student advising and course offerings ought to be made clear to 
students and faculty members. 

(d)The Department should undertake to revise its webpage and keep an2 
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III. RATIONALE FOR RECOMMENDATIONS: 

UNDERGRADUATE PROGRAMME AND TEACHING 

The overall quality of undergraduate education is clearly high, and the department has 
been active in extending its undergraduate teaching reach beyond the SFU campus to 
Fraser International and plans for the Surrey 

i t s   
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(i) Mentoring 

Students also seemed a bright, reasonably content group, who felt that their teachers were 
approachable and cared about them. There is merit in having majors' progranunes 
reviewed by continuing non-academic personnel who often understand the requirements 
for a major, and overall degree requirements, better than frequently changing academic 
advisors, and can advise students appropriately, and this was appreciated by 
undergraduates. However, there is also an important place for regular academic advising 
by academic staff, as part 
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(ti) Research Grants and Funding 

Research in philosophy centres largely on the individual researcher and single authorship, 
albeit in conversation with colleagues inside and outside one's department and university, 
and in critically testing one's ideas at colloquia and conferences, and will continue to do 
so. Nonetheless, SFU has a striking history of co-publication and joint research with 
departmental colleagues and with colleagues elsewhere, as well as collaborative research 
grants (e.g. Jennings, Akins). With respect to interdisciplinary research, the philosophy 
department has genuine ambitions and potential in this area but given how thin the 
current faculty ,are spread, it may be difficult for the department to make good on all its 
ambition and potential. 

Akins' Mcdonnell Fellowship is especially striking for its size and its ability to enhiication Tm
us4 1 Tf
0.u2 T Td
(genuine )Tj
0.46 0 Td
us4 it e n v i r o n m e n t  at 
SFU, despite small official departmental visiting speaker budget. 

RECOMMENDATION: The university and department should seek to boost the Visiting 
Speaker budget at 

w h e n  fmiicas 

Nonetheless, the McDonnell was not only unusually luc aeive grant for 
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tailed off somewhat over the past four or five years. Doubtless, there are complicated 
reasons for this, some of which were relayed to us. Nonetheless, it is a disturbing 
development, especially in the case of mid career faculty whose earlier records were quite 
impressive, and was raised as an issue with us by many faculty members, including ones 
who were critical of their own efforts. There are no easy answers here, and restored 
faculty numbers with promised hires over the next few years, the end of the time 
consuming process of first year curriculum development, and some of the workload 
recommendations made above, may help. Nonetheless, we make a number of 
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them. They seem to accept this as a matter of course, although there also seemed to be 
some discomfort here. Again, other evidence indicated that the students' view should be 
qualified. Nonetheless, it is clear that the department manager identifies with the 
department and expresses views about its academic directions that are ordinarily outside 
the scope ofa manager's responsibilities, and this may have encouraged students' view 
that the manager's role in the department is atypically large, and created some 
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eventually in incrementation, even if not on a biannual basis. What is crucial here is 
arriving at some idea of normal expectations of teaching for faculty in terms of numbers 
of students and kinds of classes, and equivalences when varied, in terms of which the 
Chair can make clear to faculty members that course assignments are being made on an 
equitable basis. We have made some 
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recognized, in the light of the national patterns, this is easier said than done. What bears 
emphasis, however, is that the department has a ratio of women among continuing faculty 
(4 of 
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We addressed this issue in the section on 


